DIAGRAM 1. THE MINDSET MODEL
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DIAGRAM 2. THE BEHAVIOR-PUSH APPROACH
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DIAGRAM 3. THE LEADING-WITH-MINDSET APPROACH
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DIAGRAM 4. TWO TYPES OF LEADERS
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DIAGRAM 5. LOUISE’S TEAM
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DIAGRAM 6. THE MINDSET CONTINUUM
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DIAGRAM 7. THE OUTWARD MINDSET AND OTHERS
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DIAGRAM 8. THE INWARD MINDSET AND OTHERS
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DIAGRAM 9. THE INWARD MINDSET AT WORK
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DIAGRAM 10. THE “OUTWARDLY NICE” INWARD-MINDSET STYLE
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DIAGRAM 11. THE OUTWARD MINDSET AT WORK

piectives, ch
eds’ OR a”ef]g

e Qs
Owners
Manager
2
@ 2
o %
9 %
5 v
o]
5w 00 ¢
v @ ¥ Organization u u @
o cCQ c o =
Z £ o or 3 3 s
s & a Individual a2
— ~ 0
3 “u g
n =
o D
) =
(&)
k2 &
Reports
Workforce
N

e>
%, Objectives, c\’\a\\eng



objectives, chay
€n,
Yeg

(\eeds ,

Partners

DIAGRAM 12. THE OUTWARD-MINDSET PATTERN
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DIAGRAM 13. THE OUTWARD-MINDSET PROJECT
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DIAGRAM 14. THE MOST IMPORTANT MOVE
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DIAGRAM 15. THE OUTWARD MINDSET AT WORK
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DIAGRAM 16. THE OUTWARD-MINDSET PATTERN
FOR AN INDIVIDUAL
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DIAGRAM 17. THE OUTWARD-MINDSET PATTERN
FOR AN ORGANIZATION
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